
 
 

  

 

WEDNESDAYS WITH  
WARRENTON AREA CHAMBER OF COMMERCE 

FEBRUARY 23, 2022 

 
UPCOMING CHAMBER EVENTS 

  
Wednesday, February 23rd  9:30-11 am Warrenton Scenic Regional Library      
Friday, March 4th    7:00 pm  Mouse Races- Mary Lou Building 
Wednesday, March 9th   Noon-1:30 pm Board of Directors Meeting-Warren County R-III 
Monday, March 14th    11:45 am-Noon General Membership Meeting-Warrenton High School 
Wednesday, May 11th   10:00 am Golf Tournament- Warrenton Golf Course 
 

BUSINESS SPOTLIGHT OF THE MONTH 
 

Amelia Madison Boutique                                                          

 
One of our newest members, Amelia Madison Boutique, located at 614 N. Hwy 47 in Warrenton is pleased to 

be this month’s Spotlight Business. Specializing in women’s & children’s clothes as well as accessories and 
gifts there is something for everyone. Be sure to check them out! 

Monday, Wednesday, & Friday 10am-6pm 
Saturday 10am-4pm 

 
hello@ameliamadisonboutique.com 
www.ameliamadisonboutique.com  

FRIENDS OF THE CHAMBER 
 
  Warren County Senior Center   Edward Jones    Next Page Properties 
http://www.wcseniorcenter.org/  Glenda Buxton   https://www.selltonextpage.com  
           636-456-3379   glenda.buxton@edwardjones.com   636-206-6363 
 

            Town & Country Garage       Gratza Electric 

                    636-745-2536                                                  314-280-5757 
www.townandcountrygarage.com              http://www.gratzaelectric.com/   

2022 is off to a great start and we are excited to be able to plan more 
events and get out and spend time with our members. We are looking for 

volunteers to join our committees. Getting involved is a great way to make 
connections and get the most from your Chamber Membership. If you are 

interested or want more information call or email.  
The Committees are: 

Marketing, Ambassador, Golf Tournament, Mouse Races, & Membership 
Committee. 

 

mailto:hello@ameliamadisonboutique.com
http://www.ameliamadisonboutique.com/
http://www.wcseniorcenter.org/
https://www.selltonextpage.com/
mailto:glenda.buxton@edwardjones.com
http://www.townandcountrygarage.com/


 
  

RESCHEDULED 
 

Friday, March 
4th 

 

Thank you, Northwind 
Storage, for your support of 

the Warrenton Area 
Chamber. 

CHAMBER HAPPENINGS 
 

Don’t forget to join us at the HR Forum to learn more about how 
to use TIkTok for employee recruiting and retention. 

It’s Directory time.   
All members will be listed. To 
purchase additional ad space 
contact us or use the form on 

the next page to send in 
payment. 



  
2022 Community Guide/Directory Advertisement Order Form 

Business Name:  __________________________________________________________ 

Contact Person:  __________________________________________________________ 

Contact Person e-mail:  _____________________________________________________ 

Daytime Phone Number:  ___________________________________________________ 
 

❑ $850 Outside Back Cover  -  5” x 8” (Previous advertiser has first right of refusal) 

❑ $600 Inside Front Cover  - 5” x 8” (Previous advertiser has first right of refusal) 

❑ $600 Inside Back Cover  - 5” x 8” (Previous advertiser has first right of refusal) 

❑ $500 Full Page  - 5” x 8” (possible choice of placement in Community Guide)  

❑ $250 Half Page  - 5” x 4” 

❑ $125 Quarter Page  - 2 ½ “ x 4” or 5” x 1 ¾” 
 

Orders must be submitted with payment and art work – business cards will be accepted for 
ads larger than ¼ page, however, we reserve the right to adjust the design to accommodate 
directory needs. 
 

2,000 brochures will be printed and available at banks, realtors, title companies, city offices, 
Chamber members, and distributed throughout the community.  Only 2021/2022 Chamber 
members will have the opportunity to advertise in this directory. 
 

Ads sold on first come basis – ads are four color 
 

Please mail this order form to Warrenton Area Chamber of Commerce, P.O. Box 333, 
Warrenton, MO  63383 or e-mail (warrentoncoc@socket.net) with ad attachment in pdf or 
jpeg format.  Ads must be submitted by March 6, 2022. 
 

 

Please make check payable to:  Warrenton Area Chamber of Commerce, P.O. Box 333, Warrenton, MO  63383  

(Please note address change) 

mailto:warrentoncoc@socket.net


 
 
 
 
  

The 2022 Workplace Trends That Business Leaders Must Address 
 
Executives will have to contend with unfairness in the employee experience, COVID-19 vaccinations, the war for talent and employee well-
being. In short: 
 
With continuing changes around hybrid, annual compensation and societal issues, work will continue to be volatile in 2022. 
We’ve identified the top trends that will shape the workplace in the year ahead. 
Leaders across the organization should be mindful of and get out ahead of these trends if they wish to retain employees, maintain business 
continuity and achieve strong performance. In 2021, many people expected the world to return to “normal,” including employees going back 
to the office. In fact, work in 2021 was more volatile than anyone could have predicted, with new COVID-19 variants, major divisions around 
vaccination, a massive war for talent and quit rates reaching an all-time high. 
Volatility will continue to increase in 2022 amid continuing changes around hybrid work, annual compensation and societal issues — and these 
five trends that will shape the workplace. 
 
No. 1: Fairness and equity will be the defining issues for organizations. 
Debates that have fairness at the core have become flashpoints in society. According to our analysis of S&P 500 earnings calls, the frequency 
with which CEOs talk about issues of equity, fairness and inclusion has increased by 658% since 2018. Questions include: 
Who has access to flexible work, even within the same organization? 
Should organizations adjust compensation for employees who move to locations with a lower cost of living? 
As new employees command a compensation premium, is it fair to pay them significantly more than their established peers? 
With companies offering new, targeted investments for specific segments of their workforce (e.g. additional financial resources to support 
employees with children), what should other employees receive in-kind? 
In 2022, executives need to address how they are managing fairness and equity across the increasingly varied employee experience. In fact, 
this is the No. 1 priority for HR executives this year.  
 
 
No. 2: Despite a strong push from the Biden administration, a significant number of employers will not adopt a vaccine mandate and 
instead will rely on testing. 
In January 2021, our benchmarking survey revealed less than 2% of companies were planning to implement a COVID-19 vaccine mandate. That 
number steadily increased throughout the year before plateauing at the end of 2021 at less than 50%. Even with the rise of the Omicron 
variant, 2022 will not see a significant increase in the number of companies putting a mandate in place. Instead, concerns around a vaccine 
mandate connected to mass turnover, court battles and personal liberty will lead roughly half of large employers to maintain a testing option 
in order to comply with the Biden administration’s rules. 
 
No. 3: To compete in the war for talent among knowledge workers, some companies will shorten the work week rather than increase pay. 
Gartner research reveals that in the U.S., 2021 salary increases averaged more than 4%, compared to a historical norm of 2%. However, when 
we also consider inflation, real wages have declined.  
Rather than trying to win the war for talent by increasing compensation, some employers will reduce the number of hours employees work to 
justify keeping compensation flat. This gives less liquid employers a better chance to compete with organizations that offer higher overall 
compensation but don’t offer reduced hours. 
 
No. 4: Employee turnover will continue to increase as hybrid and remote work become the norm for knowledge workers. 
Flexibility around how, where and when people work is no longer a differentiator; it’s table stakes. Employers that don’t offer flexibility will 
continue to see increased turnover as employees move to roles and companies that offer a value proposition that better aligns with their 
desires.  
Unfortunately for many organizations, increasing flexibility will not slow turnover in today’s tight labor market. Employees who work in hybrid 
or fully remote capacities have fewer friends at work, and thus, weaker social and emotional connections with their colleagues, which makes it 
easier for them to quit their jobs. Plus, hybrid and remote work will expand the pool of potential employers as the impact of geography 
decreases. The Great Resignation will shift to the “Sustained Resignation.”  
 
No. 5: Managerial tasks will be automated, creating space for managers to build more human relationships with their employees. 
The manager-employee relationship has become more important than ever. For hybrid and remote workers, managers are the primary 
connection to their employer and play a significant role in their employee experience. Managers are also the first line in surfacing and 
elevating fairness concerns, and they can be the difference between highly public walkouts and co-created solutions to employee concerns.  
At the same time, HR tech vendors have been creating products that replace a number of repeatable managerial tasks, such as scheduling, 
approving expense reports and monitoring direct reports’ completion of tasks. The next generation of technology will start to  provide 
performance feedback and support employees in building peer-to-peer connections, for example. 
With this growth in automation, companies will be faced with a choice: Decrease the number of managers or change the expectations of what 
it means to be a manager. 

BY: Brian Kropp 



 
 
 
 
 
 
   
 
  

 
Event Dates (See Flyers) 

February 26th    Holy Rosary St. Ann’s Quilt Social 
March 4th    Holy Rosary Lent Fish Fry Begins 
March 12th     Tribute to Veterans Memorial Trivia Night 
March 16th     Resume Workshop 
March 19th    Aquatic Center Splash N Pajama Party 
March 22nd,23rd, 29th    Resume Critique Event 
March 31st     Reverse Drive Through Hiring Event 
May 4th    Citizens Police Academy Begins  
May 12th    Orienteering Program & Outdoor Cooking 
June 1st    WCHS Night at the O’Fallon Hoots 
September 24th    Fall Festival  
 
 
 



  

 
WANT TO ADVERTISE YOUR 

BUSINESS? 
PURCHASE A TV AD AT THE 
LICENSE OFFICE. FOR $25 A 

MONTH OR $150 A YEAR YOU 
CAN PURCHASE AN AD THAT 

RUNS THROUGHOUT THE DAY. 
CALL 636-456-2530 OR EMAIL 

WARRENTONCOC@SOCKET.N
ET TO LEARN MORE. 

mailto:WARRENTONCOC@SOCKET.NET
mailto:WARRENTONCOC@SOCKET.NET


  



   
  



  



 
 
  



  

Business Owners & HR 

Personnel. Contact the Job 

Center or the Chamber to 

be added as a Featured 

Employer to this first of its 

kind Hiring Event. We are 

also looking for volunteers 

for the Resume Critique 

Event if you are interested 

in helping, please contact 

either office. 



 
 
 
 
 
 
 
 
 
 

 
 

 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 

 
 


