
 
 
     
  

 

W E D N E S D A Y S  W I T H   
W A R R E N T O N  A R E A  C H A M B E R  O F  C O M M E R C E  

February 15, 2023 
 

UPCOMING CHAMBER EVENTS 
 

Thursday, February 16th 3:00 pm 
Ribbon Cutting at Bent Oak Mutual. 606 S. St. Hwy 47, Warrenton, MO 63383. 

 
Tuesday, February 21st  5:00- 7:00 pm 

Joint Chamber After Hours with Wright City Chamber of Commerce 
Social House 227. 227 E. Main St., Warrenton, MO 63383 

 
 
 
 

FRIENDS  

OF THE 

 CHAMBER 
 

Warren County Senior Center 

wcseniorcenter.org 

636-456-3379 

 

Edward Jones 

Glenda Buxton 

glenda.buxton@edwardjones

.com 

 

Town & County Garage 

townandcountygarage.com 

636-745-3626 

 

KO Knockout Fitness 

Kevin Oligschlaeger 

Koknockoutfitness.com45 

 

Mense Law Firm 

Menselaw.com 

636-456-2345 

 

Thank you, Friends, for your 

support. 

 

   

Spotlight Business of the Month 

Scenic Regional Library-  

Warrenton Branch 

Branch Manager-  

Robin Schaefferkoetter  

 
 

 

 

 

 

 

My name is Robin Schaefferkoetter.  I am a retired teacher, 1st, 

2nd, and 8th grade Reading.  Upon my retirement from 

education in 2018, I became employed by Scenic Regional 

Library in Owensville as the branch manager.  My children have 

moved away and my parents have passed away, so in 2022 I 

transferred to the Warrenton branch as their manager and have 

since moved this direction.  It's an easy transition from a school to 

a building full of books.   

 

The library of today is different from the library I grew up 

in.  Today we circulate cake pans, fishing poles, telescopes, 

microscopes, binoculars, ukuleles, hotspots, Chromebooks, Stem 

Kits, and Memory Kits. We offer Notary and Passport services.  Our 

Bookmobile is no more, but Storytime lives on from my youth.  We 

offer programs for children, teens, and adults.  Take-a-Ticket is 

once a month and meets the needs of those needing assistance 

with technology.  No appointment is necessary, just bring the 

device you need help with on the day the library trainer is at the 

branch.  We have 2 book clubs that can be joined.  On the 1st, 

3rd, and 5th Thursday of each month, the MO Highway Patrol 

offers driving exams in the meeting room.  Bob Dylan once wrote, 

the times they are a changin'.  This is especially true in libraries. 
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Warrenton Area 

Chamber of Commerce 

Merchant Madness 

Day 1 

Maw Maw's Cupboard 

Day 2 

Udderly Moolicious 

Day3 

Social House 227 

Day 4 

Therapeuo Wellness 

Day 5 

The Nest Cafe 

Day 6 

Warrenton Golf Course 

Day 7 

Warrenton Oil 

Day 8 

Country Lake Golf Club 

Day 9  

Baymont Inn & Suites 

Day 10  

Blue House Productions 

Day 11 

Contractor's Flooring 

Supply 

Day 12 

Goin' Postal 

Day 13 

A-1 Nails 

Day 14  

A Moment of Grace Florist 

Day 15 Celeste Beauty Bar 

Day 16  

Bobby G's 

Day 17 

Casa Tequila 

Day 18  

Diamond Gal 

Photography 

Day 19 

Walmart 

Day 20 

KO Knockout Fitness 

Day 21 

Scooter's Coffee 

Day 22 

K4 Fitness 

Day 23 

SF_365 

Day 24 

G Spot Barbershop 

Day 25 

Lynda Chandler, Mary Kay 

Day 26 

Olive's Bakery 

Day 27 

Davis Meats 

Day 28 

Moser's 

Day 29 

Main Street Computers 

Day 30  

Wedding Wishlist 

 

Buy your tickets online at  

https://swipesimple.com/links/lnk_e769c4cf 
 

https://swipesimple.com/links/lnk_e769c4cf


 



 
 
 
 
  

Martyr Complex at Work: 

What is a Martyr Personality & How to Overcome Symptoms of Professional Self-Sacrificing 
 

 
Recently, several journalists have asked to interview me for articles on the work martyr complex. The phenomenon is likely as old as time, but 

currently, work martyr syndrome refers to the experience when you function in the workplace in a way that sacrifices yourself for the benefits of others 

– whether it’s other employees, your boss or clients, who you are sacrificing for doesn’t matter. 

 

What is a Martyr Personality in the Workplace? 

Here are some common work martyr complex symptoms: 

 

You are the go-to person for when something goes wrong, someone has to stay late, or there is an emergency project 

You notice that you are working longer hours than everyone else 

You have trouble saying ‘no’ even to projects that are outside of your scope of work 

You’ll fall on the sword if no one else does because taking responsibility is important to you 

You tend to feel like others cannot manage certain things, and as a result, you micromanage or do their work yourself 

Sound familiar? 

 

If you have been following my Impostor Syndrome posts, you’ll see a significant connection between work martyrs and Impostor Syndrome. I imagine 

that this new identification of work martyr syndrome is really people with Impostor Syndrome in disguise. 

 

Work Martyr Complex Treatments: Small & Large Steps 

Often, it can feel really hard to leave this behavior behind and to try new, healthier behaviors in the workplace that set boundaries and reset 

expectations for yourself and others. If you have decided that you don’t want to continue in this role at work, then there are simple ways to begin to 

shed this martyr behavior. 

 

Two Small Steps for Reducing Martyr Victim Complex at Work 

1. Find an accountability partner. 

Whether this person is from your workplace or outside doesn’t matter as much as whether this person will kindly, but firmly, hold you accountable to 

your goals and keep your confidence. While martyr behavior can place you in the role of a star at work with certain bosses, with others it can put you 

in the position of Gal/Guy Friday and keep you cornered in ways that are perceived as practically ineligible for advancement or promotion. 

 

2. Set some management goals for eliminating work martyr complex symptoms. 

For example, it can be as simple as taking a 60-hour workweek to 55 hours. You are looking for it to be attainable and to be able to show you proof 

that it doesn’t change your status at work immediately. So much of the buried fear can be that if you stopped giving so much at work, you will lose 

your position or favor. If you take really small steps, you will likely realize that not much is changing in regard to perception. After you are successful 

with a small step, then you can start taking larger, more impactful steps like: 

 

Five Larger Steps for Shedding Work Martyr Complex 

1. Learn to Say ‘No’ 

Learning to say ‘no’ to certain projects or involvement in activities, especially ones that are low stakes, are not part of your evaluation process, or take 

you off focusing on your priorities. They are done to obtain favor or please others, but you have to start asking yourself what’s the real impact for me. 

 

2. Stop Being People’s emergency Go-To 

When you are a work martyr, other people’s needs become your own. To break this, you have to learn not to take on other people’s feelings and to 

set boundaries. You can see and identify someone’s feelings without having to fix them or make them better. 

 

3. Set Limits at Work & Create Routines for a Personal Life 

Create limited bandwidth at work by having priorities and a plan to work on them, AND others things to do outside of work. If the time for which you 

have allotted for work can constantly be increased by taking up your personal time because you are not valuing it, then it makes it very hard to set 

limits. You have to care about and protect your personal time. This might mean that you have to work on creating routines for a personal life that you 

enjoy and hold sacred. 

 

4. Take Responsibility Appropriate to Your Contribution 

While taking responsibility for mistakes, errors, and issues is so incredibly important, when you take all the ownership, you deprive other people of that 

important experience and learning. You don’t protect them in any way – except growth. Now, it’s different if you are a manager and you are 

providing air cover for direct reports from senior leaders, but if you discover afterward that certain reports need to take responsibility, holding them 

accountable is part of your managerial responsibilities, especially if you want them to grow. 

 

5. Stop Micromanaging Your Direct Reports 

Often when you are so stretched for time because you engage in a lot of work martyring behaviors, it can feel very hard to appropriately manage 

and train direct reports, but as you start to create more time in your schedule, devote some of it to training so that you don’t feel like you need to take 

over reports’ projects, or that you can’t trust them with certain types of responsibilities into which they need to grow. You can also spend time on 

developmental coaching so that your reports become stronger and more autonomous. 

 

Our Career Counseling Services Can Help Reduce the Experience of Work Martyr Complex Symptoms 

Creating time for yourself in your workday by doing some of these tasks that I shared above can be helpful in spending more time on tasks related to 

being strategic in your role, within the organization, or with your long-term professional future. It’s important to note that if you try some of these things 

to reduce your role as a work martyr, and you get some blowback (i.e., senior leaders are unhappy) you really want to consider if this is a place 

where you can grow long-term. You need to be able to have the time to be a strategic level thinker to advance and to not be burdened by other 

people’s tactical work. 

 

BY: Lisa Orbé-Austin, PhD 
Copyright 2023 Dynamic Transitions LLP   |   All Rights Reserved   | 

 
 

http://www.dynamictransitionsllp.com/lisa
https://www.facebook.com/dtpcllp/
https://www.facebook.com/dtpcllp/


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
  
 
 
 

   
 
 
  





 
 
  



  

Warren County Senior Center 

    PADDLE   AUCTION  

Saturday, April 29, 2023 
The MaryLou Community Center-Truesdale, MO 

Doors Open: 5:00 p.m. 

Auction Starts: 6:00 p.m. 
 

BRING YOUR QUARTERS!! 

 
Food/Drinks available for purchase by Country Crossroads 4-H 

 

Donations accepted thru April 21st 
 

Questions…please contact: 

Sheryl Stefanski (Senior Center) 636-456-3379  

 



 
  

Missed regular 

season sign ups? 

It’s not too late- 

Late Registration 

goes until 

February 26th. 

Don’t miss out! 



 
 
 
 
 
 
 
 
 
 
 
  



 
 
  

WANT TO 
ADVERTISE YOUR 

BUSINESS? 
 
PURCHASE A TV AD 

AT THE LICENSE 
OFFICE. FOR $25 A 
MONTH OR $150 A 

YEAR YOU CAN 
PURCHASE AN AD 

THAT RUNS 
THROUGHOUT THE 

DAY.  
 
 

CALL 636-456-2530 
OR EMAIL     

WARRENTONCOC@
SOCKET.NET TO 

LEARN MORE. 

mailto:WARRENTONCOC@SOCKET.NET
mailto:WARRENTONCOC@SOCKET.NET


 
 
 
 
 
 
 

 
  



 


