
 
 
     
  

 

W E D N E S D A Y S  W I T H   
W A R R E N T O N  A R E A  C H A M B E R  O F  C O M M E R C E  

March 1, 2023 
 

UPCOMING CHAMBER EVENTS 
 

Wednesday, March 8th 12:00- 1:30 pm 

Board of Directors Meeting 

Warren County R3 Central Office. 385 W Veterans Memorial Pkwy., Warrenton, MO  

 

Monday, March 13th 

General Membership Meeting 11:45- 1:00 pm 

Country Lake Golf Club. 21309 Country Lake Dr., Warrenton, MO 

 
 
 

FRIENDS  

OF THE 

 CHAMBER 
 

Warren County Senior Center 

wcseniorcenter.org 

636-456-3379 

 

Edward Jones 

Glenda Buxton 

glenda.buxton@edwardjones

.com 

 

Town & County Garage 

townandcountygarage.com 

636-745-3626 

 

KO Knockout Fitness 

Kevin Oligschlaeger 

koknockoutfitness.com 

 

Mense Law Firm 

Menselaw.com 

636-456-2345 

 

The Lodge at Dover Place 

thelodgeatdoverplace.com 

636-384-3880 

 

 

 

Thank you, Friends, for your 

support. 

 

   

Spotlight Business of the Month 

Scenic Regional Library-  

Warrenton Branch 

Branch Manager-  

Robin Schaefferkoetter  

 
 

 

 

 

 

 

My name is Robin Schaefferkoetter.  I am a retired teacher, 1st, 

2nd, and 8th grade Reading.  Upon my retirement from 

education in 2018, I became employed by Scenic Regional 

Library in Owensville as the branch manager.  My children have 

moved away and my parents have passed away, so in 2022 I 

transferred to the Warrenton branch as their manager and have 

since moved this direction.  It's an easy transition from a school to 

a building full of books.   

 

The library of today is different from the library I grew up 

in.  Today we circulate cake pans, fishing poles, telescopes, 

microscopes, binoculars, ukuleles, hotspots, Chromebooks, Stem 

Kits, and Memory Kits. We offer Notary and Passport services.  Our 

Bookmobile is no more, but Storytime lives on from my youth.  We 

offer programs for children, teens, and adults.  Take-a-Ticket is 

once a month and meets the needs of those needing assistance 

with technology.  No appointment is necessary, just bring the 

device you need help with on the day the library trainer is at the 

branch.  We have 2 book clubs that can be joined.  On the 1st, 

3rd, and 5th Thursday of each month, the MO Highway Patrol 

offers driving exams in the meeting room.  Bob Dylan once wrote, 

the times they are a changin'.  This is especially true in libraries. 
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Warrenton Area 

Chamber of Commerce 

Merchant Madness 

Day 1 

Maw Maw's Cupboard 

Day 2 

Udderly Moolicious 

Day3 

Social House 227 

Day 4 

Therapeuo Wellness 

Day 5 

The Nest Cafe 

Day 6 

Warrenton Golf Course 

Day 7 

Warrenton Oil 

Day 8 

Country Lake Golf Club 

Day 9  

Baymont Inn & Suites 

Day 10  

Blue House Productions 

Day 11 

Contractor's Flooring 

Supply 

Day 12 

Goin' Postal 

Day 13 

A-1 Nails 

Day 14  

A Moment of Grace Florist 

Day 15 Celeste Beauty Bar 

Day 16  

Bobby G's 

Day 17 

Casa Tequila 

Day 18  

Diamond Gal 

Photography 

Day 19 

Walmart 

Day 20 

KO Knockout Fitness 

Day 21 

Scooter's Coffee 

Day 22 

K4 Fitness 

Day 23 

SF_365 

Day 24 

G Spot Barbershop 

Day 25 

Lynda Chandler, Mary Kay 

Day 26 

Olive's Bakery 

Day 27 

Davis Meats 

Day 28 

Moser's 

Day 29 

Main Street Computers 

Day 30  

Wedding Wishlist 

 

Buy your tickets online at  

https://swipesimple.com/links/lnk_e769c4cf 
 

https://swipesimple.com/links/lnk_e769c4cf


 



 

Workplace Mental Wellness Leads to Innovation and Productivity 
 

The Covid-19 pandemic highlighted the importance of addressing and protecting mental health in and out of the workplace. 
 
The negative stigma that previously surrounded discussions of mental health at work is thankfully becoming outdated. Employers are increasingly 
making tangible changes in favor of the current trend of bringing one’s whole self to work. 
 
Good Business 
This is not just a trend—it’s good business. Studies show employee mental wellness is directly related to creativity and innovation at work. 
Comprehensive mental health and employee wellness benefits increase productivity, performance, and retention, and reduce the costs associated 
with losing talent and potential. Employers that offer mental health benefits are twice as likely to report a greater than 50% return to work rate after 
mental health-related disability leave. This is no small savings, as mental health-related leave is believed to comprise approximately 70% of 
workplace disability costs. 
In addition, in a tight labor market, employers that focus on mental wellness initiatives will likely attract and retain top talent. McKinsey found that 
60% of Gen Z respondents consider mental health resources to be important when selecting an employer. 
Roughly the same number said they consider mental health initiatives when deciding whether or not to remain with an employer. And 91% of 
respondents to a 2021 Harvard Business Review survey said they believed that workplace culture should support mental health. 
But despite employers’ increasing efforts in this area, research finds that most employees still feel that there is a mental health stigma in the 
workplace. Employers should consider taking steps to demonstrate a commitment to increasing employee wellness and satisfaction at work. 
 
Provide Mental Wellness Benefits 
From employee assistance programs to standalone apps that allow confidential access to therapy for employees and their family members, it’s 
important to provide a menu of resources and clearly and effectively communicate the organization’s offerings. 
Employers should invest in a communications strategy that ensures employees know that mental wellness resources are available, and that they are 
enthusiastically encouraged to take advantage of these valuable benefits. 
 
Create a Culture of Support 
Recognizing employees’ whole selves, employers should offer initiatives that allow employees to unplug, rest, and recharge when not at work. This 
might take the form of encouraging employees to actually remain logged off while on paid time off. Unplugging from work and taking time to rest 
has been shown to positively impact work performance. 
But simply supporting use of PTO is not enough. To the extent that an employer can offer benefits that reduce stressors outside of work—such as 
subsidized transportation, parking, and backup child or elder care —such efforts also go a long way toward reducing employee stress and promoting 
wellness. It is important to ensure buy-in from the entire organization to create a top-down culture of support. If the organization’s leaders do not 
support employee wellness initiatives, positive benefits will not translate to the employees. 
However, when an organization’s leaders clearly encourage employees to make full use of the organization’s wellness benefits, employees will feel 
empowered to use those resources to thrive personally and at work. To that end, some employers are appointing leaders responsible for directing 
mental health initiatives to communicate a clear organizational priority and ensure goals are being met. 
 
First-Level Management 
While top-down leadership is critical, one of the clearest determinants of employee satisfaction and wellness is first-level management. Managers 
have the clearest and most direct avenue to supporting direct reports. Managers should promote a positive team culture of autonomy and respect 
and create norms about responsiveness and urgency that allow employees to unplug and de-stress when they are not required to be working. 
Managers should also model healthy behaviors for their team—for example, truly logging off when on PTO, or sharing some of their own methods 
of reducing stress during the workday. But most critically, managers should connect with direct reports through frequent check-ins to discuss their 
progress, provide positive and constructive feedback, and explore how they can work toward and meet their professional goals. This is important for 
all teams, but especially those that are hybrid or remote. Simple changes to management style can go a long way toward supporting employee 
wellness and can make a monumental impact in a way that organization-wide measures cannot. 

 
Any effort to improve employee mental wellness, however small, can have a big impact on employee satisfaction and workplace culture. Employers 
and managers at all levels should consider how they can best promote a positive, productive workplace that gives employees the support to thrive. 

 
By: Sara Begley- Holland & Knight, Dana Feinstein- Holland & Knight, and Maddie Fenton- Holland & Knight 
Maddie Fenton 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
  
 
 
 

   
 
 
  





 
 
  



  



  

Warren County Senior Center 

                      PADDLE   AUCTION  

Saturday, April 29, 2023 
The MaryLou Community Center-Truesdale, MO 

Doors Open: 5:00 p.m. 

Auction Starts: 6:00 p.m. 
 

BRING YOUR QUARTERS!! 

 
Food/Drinks available for purchase by Country Crossroads 4-H 

 

Donations accepted thru April 21st 
 

Questions…please contact: 

Sheryl Stefanski (Senior Center) 636-456-3379  

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



 
 
  

WANT TO 
ADVERTISE YOUR 

BUSINESS? 
 
PURCHASE A TV AD 

AT THE LICENSE 
OFFICE. FOR $25 A 
MONTH OR $150 A 

YEAR YOU CAN 
PURCHASE AN AD 

THAT RUNS 
THROUGHOUT THE 

DAY.  
 
 

CALL 636-456-2530 
OR EMAIL     

WARRENTONCOC@
SOCKET.NET TO 

LEARN MORE. 

mailto:WARRENTONCOC@SOCKET.NET
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