
 
  

 

W E D N E S D A Y S  W I T H   
W A R R E N T O N  A R E A  C H A M B E R  O F  C O M M E R C E  

OCTOBER 5, 2022 
 

UPCOMING CHAMBER EVENTS 
 

Wednesday, October 5th 
Noon-1:30 pm 

Directors Meeting-Warren County R-3 Central Office 
 

Monday, October 10th 
11:45- 1:00 pm 

General Membership Meeting- Country Lake Golf Club 
 

Wednesday, October 12th 
5:30-8:00 pm 

Job Showcase- Warrenton High School 
 

Friday, October 14th  
11:00 am 

Scooter’s Coffee Ribbon Cutting 
 

Monday, October 24th  
5:00- 7:00 pm 

After Hours Business Connection- Railhouse Pub, Wright City 

 
 

 
 

Business Spotlight 
Schraer Heating & Air Conditioning  

Warrenton Area Chamber of Commerce Business of the Year 2021 
 

The company was founded as Scott-Woolf Incorporated when Gary Scott and Billy Woolf went into business 
in 1993.  They started with one stocked truck and a customer base of approximately 300 people.  In 1994,  
they purchased Schraer Heating & Air Conditioning, which had begun operation in 1946 when Omar Schraer 
began building and installing furnaces.  His service area consisted of Warren and Montgomery County.  In 
the 1950’s, Mr. Schraer added air conditioning to the services he provided.  Gary and Billy have continued 
Schraer’s commitment to provide the most current innovations to their customer by adding high efficiency 
and Geothermal units to the product mix.  Schraer Heating and Air Conditioning’s goal is to provide loyal 
customers with expert heating and air conditioning services in Warren County and surrounding areas 
through professional commitment, quality workmanship and involvement in the community. 
Today, Gary and Billy continue Omar’s commitment to providing the most current innovations to their 
customers, including high efficiency and geothermal systems. From fast repairs to convenient system 
replacement that fits your schedule, our goal is to provide you with the best customer experience you’ve 
ever had. This includes explaining our process from start to finish, so all your questions are answered, and 
paying attention to even the smallest details. 
We hope that we’re a heating and cooling company that you’ll want to recommend to your neighbors, 
friends and family. Schraer Heating & Air Conditioning offers a full range of quality heating and air 
conditioning services for homeowners and business owners, including: 
•Furnace repair for electric, gas (natural and LP), oil and boiler systems 
•Air conditioning repair 
•Heat pump repair 
•Furnace, air conditioner and heat pump replacement 
•Installation for new construction, including conventional and geothermal systems 
•Maintenance programs 
•Sheet metal fabrication 
•Refrigeration 
We want you to be a loyal customer for life. That’s why Schraer Heating & Air Conditioning is proud to 
provide services that include a high level of communication and friendliness and a deep level of respect and 
understanding. 
 
In June, we started a Facebook project Networking with the Community.  Each week we feature a Business 
in the Community along with an item to Give Away. To be part of the Schraer Heating and Air Conditioning 
Weekly Giveaway - Donate a small item and your business will be featured on our Facebook page. 
We announce the weekly giveaway item on Mondays at 8 am, tagging your business.  
Contest ends on Wednesdays at 5 pm and we will announce winner on Thursdays by 11 am.  If your 
business would like to be part of this project you can contact Bonnie Kelley @636-456-5041 or 
info@schraerheating,.com. 
Schraer is unique in the way they give back to their community by offering reasonable pricing never trying 
to gouge the customer and always contributing to local organizations. 

FRIENDS  
OF THE 

 CHAMBER 
 

Warren County Senior 
Center 

wcseniorcenter.org 
636-456-3379 

 

Edward Jones 
Glenda Buxton 

glenda.buxton@edwardjones.
com 

 

Town & County Garage 
townandcountygarage.com 

636-745-3626 
 

Gratza Electric 
graztaelectric.com 

314-280-5757 
 

Next Page Properties 
sellonnextpage.com 

636-206-6363 
 

Thank you, Friends, for your 
support. 
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  WELCOME TO OUR NEW MEMBER 
 

JBM ROOFING 
 

Check them out at 
https://www.facebook.com/JBMroofingMO 

or call 

 636-377-8424 
to find out more. 

 

GRAND OPENING CELEBRATION FOR 
SCOOTER’S COFFEE October 14, 2022.  

Don’t miss the ½ off drinks all day! 
 

Join the Chamber at 11:00 AM for a 
Ribbon Cutting Ceremony. 

https://www.facebook.com/JBMroofingMO


 
 
 
 
 
 
 
  

10 Ways To Demonstrate Professional Behavior in the Workplace 
By Jennifer Herrity 

How you behave at work can affect everything from your relationships with coworkers to finding new opportunities for advancement. Your behavior can bolster your 
professional reputation and boost your career almost as much as your skills and experience do. 
 
In this article, we list 10 ways to maintain professional behavior in the workplace. 
 
What is professional behavior in the workplace? 
Professional behavior in the workplace is a combination of attitude, appearance and manners. It includes the way you speak, look, act and make decisions. The main 
principles of professional work behavior include: 
-Treating your managers, colleagues and clients with respect--Projecting a positive attitude--Being polite--Showing good judgment--Being ethical--Dressing 
appropriately 
Employees who show professionalism at work are often productive, motivated and perform at a high level. Colleagues and clients enjoy working with them, and they 
might transition into leadership roles. Some companies have codes of professional conduct that include rules about dress and behavior to help guide employees. 
 

10 ways to maintain professional behavior in the workplace 
If you want to improve your performance at work and your chances of career success, consider these professional behaviors that make good impressions on coworkers 
and employers: 
 
1. Arrive on time 
Punctuality shows your coworkers that you are0 reliable, care about your work and value their time. Take steps to ensure you’re on time for work each day, such as 
setting alarms and using calendar reminders for meetings and conferences. Aim to arrive a few minutes early so if you do encounter traffic during your commute or 
need to answer an urgent email before a meeting, you can stay on schedule. 
Also, make sure you follow your company's break schedule. If employees receive an hour for lunch and 15 minutes for breaks, return to work within those limits. 
 
2. Follow your company’s dress code 
Regardless of whether your company has a strict dress code, allows casual attire or you work from home, maintain a clean and neat appearance that makes a positive 
impression on clients and coworkers. Review company guidelines about attire, and avoid items such as wrinkled or poorly fitting clothes, ripped jeans, tank tops and 
flip-flops. Choose something that looks professional because you represent the company. 
 
3. Communicate respectfully 
When you are at work, use clean language even during casual conversations and emails. Avoid gossiping, talking about sensitive subjects and sharing overly personal 
information with coworkers. If you do need to confide in a colleague, do it in a private space where customers or managers cannot hear you. 
During meetings and discussions, speak clearly and courteously so people can understand you. Listen to your colleagues when they share ideas and acknowledge the 
things they say even if you disagree. Your tone and language are equally important when communicating through email. Keep emails professional because they 
become long-term records of conversations. 
 
4. Be honest 
Integrity in the workplace can lead to positive relationships. Coworkers who trust each other are often productive and work well as a team. Be honest if you need 
personal time off from work or could use an extra few days to complete a project. Keep company and client information confidential. If you see dishonest behavior in 
the workplace, report it to your manager. 
 
5. Have a positive attitude 
People enjoy working with colleagues who are upbeat and optimistic. If you show up to work motivated and with a good attitude, your colleagues might be likely to 
display similar behaviors, which can improve overall office morale. If you encounter challenges at work, try to solve them rather than complain about them. Give your 
colleagues positive feedback and encouragement on projects. Compliment the people around you on their personal and professional achievements. 
 
6. Take responsibility 
Respected professionals set examples by taking responsibility for their actions. If you make a mistake, always admit it and then take steps to correct it or prevent it 
from happening again. Avoid blaming others, even if they contributed to an issue. Managers appreciate employees who acknowledge failed ideas, missed deadlines or 
wrong decisions, apologize and try to resolve them. If you realize you need help completing a project or making a big decision, ask for it. 
 
7. Avoid social media 
Even if your job involves posting on social media sites and monitoring company platforms, avoid checking your personal accounts during working hours. If a colleague 
or manager notices that you are on social media during the day, they might question your productivity. Instead, wait until your lunch break to check social media 
updates and turn off social media notifications so you won’t be distracted or distract others who work near you. 
 
8. Help others 
Offer to help your colleagues when they appear overwhelmed by tasks or are trying to solve challenging issues. Ask if they want your opinion about an idea or your 
help completing a project, and respect their response. When you support your colleagues and work together as a team, you can elevate the entire department. 
Managers also notice employees who are supportive team members and might consider them for leadership roles. 
 
9. Act ethically 
Workplace ethics involve choosing between right and wrong and maintaining strong morals. Act ethically by: 
Understanding and following company rules and policies--Reporting violations, questionable behavior, safety concerns or suspicious actions--Removing personal bias 
and judgment from your decisions and interactions--Being accountable and taking responsibility for your actions--Asking for help in difficult situations--When you act 
ethically, you are more likely to make good decisions that benefit your entire team. 
 
10. Be reliable 
Show your colleagues and manager that they can rely on you to meet deadlines, do quality work and show up to meetings on time. When someone asks you to 
complete a task, commit to doing it well and finishing it on time. Prepare for meetings by reviewing agendas and bringing notes and discussion points. If your manager 
knows they can depend on you to do high-quality, timely work, they might give you more responsibilities and independence. 



 
 
 
   
 
 
 

   
 
 
  

Current Job Openings at Child Evangelism 
Fellowship 

17482 State Highway M, Warrenton, Mo 63383 
 

Creative Services 
- Artist/Illustrator 
- Editor 
- Graphic Designer 

 
Education 

- Leadership Training Instructor 
 
Facilities 

- Maintenance Technician/Grounds Crew 
 
Finance 

- Financial Assistant - Accounts 
Receivable/Purchasing 

 
International Ministries 

- Finance Account Analyst 
 

Production 
- Digital Printing and Bindery 
- Press Operator 

 
Sales and Service 

- Customer Service Representative 
- Customer Service Representative and Shipping Clerk 

 
For more information, please contact 
www.cefonline.com/jobs or (636) 456-4321 
 

 

http://www.cefonline.com/


 
 
 
  

Event Dates (See Flyers) 
Sept. 29th- Nov. 17th   Food Trucks & Flu Shots at Warren County Health Department  
October 5th    Senior Expo at Warren County Senior Center 
October 14th    Resource & Job Fair at Dyer Park 
October 16th    Animore Fundraiser for NTTS 
October 20th   We Are Stronger Together with Warren County Emergency Operations 
November 5th   Trivia Night for NTTS 
 
 

Make sure to check out the flyers for Scenic Regional Library’s events and offerings at the Warrenton 
branch.  

 
 
 

Commercial Insurance 
CSR/Account Manager 
Scott Agency, Inc. 
Montgomery City, MO 

Account Managers are the bridge between the 
customer, the agency and the insurance 
companies. Our Commercial Lines Account 
Managers provide customer service to our clients, 
our sales executives, and our companies by aiding 
all three with service needs, making changes to 
existing accounts, and marketing/quoting new and 
renewal business. This opening is for our Scott 
Agency office in Montgomery City, Missouri. 

Primary Responsibilities: 

Account Managers must be able to stay organized 
to meet client/sales executive/company deadlines 
and ensure our service and sales standards are met 
on every transaction by providing prompt and 
friendly customer service. 

In the agency Account Managers must be able to 
stay on task, organized, and maintain accuracy 
while dealing with regular interruptions in their 
daily workflow. 

https://www.indeed.com/cmp/Scott-Agency,-Inc.?campaignid=mobvjcmp&from=mobviewjob&tk=1ga1tbk7mgsrq800&fromjk=7c0669151553a003


 
 
 
 
  

 
 

WANT TO ADVERTISE YOUR 
BUSINESS? 

 
PURCHASE A TV AD AT THE 
LICENSE OFFICE. FOR $25 A 

MONTH OR $150 A YEAR YOU CAN 
PURCHASE AN AD THAT RUNS 

THROUGHOUT THE DAY.  
 
 

CALL 636-456-2530 OR EMAIL     
WARRENTONCOC@SOCKET.NET 

TO LEARN MORE. 

mailto:WARRENTONCOC@SOCKET.NET


 
  



 
 
  



 
  



  



 
 
 
 
 
 

 


